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MINISTRY OF ENERGY | yd

1 .
: (Department of Petroleum) |7

NOTIFICATION
New Delhi, the 12th July, 1984.

GSR 509 (E).—In exercise of ‘the powers conferred
by section 31 of the Oil Industry (Development)
1 Act, 1974 (A7 of 1974) and in supersession of the

Oil Industry Development Board Employees’ (Gene-

ral Conditions of Service) Rules, 1978, except as

! respects since done or omitted o be done before such

1 superscesicn, the Central Government hereby makes
the following rules, namely —

1. Short title and commencement @ — (1) These

1 rules may be called the Oil Industry Development

Board Employees’ (General

Rules, 1984. A .

(2) They shall come into force on the date of -
1 their publication in the Official Gazette. ’
unlegs the context

Conditions of Service)

5. Definitions.—In these rules,

otherwise requires,— -

(a) “Act” means the Oil Indusiry (Develop-
ment) Act, 1974 (47 of 1974);

o (b) “appointing authority” in relation lo exer-

cise of 4 power means Board and includes.—

(i) the Chairman, in relation to exercise of

b3

(ii) the Secretary, in relation to exercise of
_guch power in Groups B, C

) 1. ' posts;
\" OV (¢) “Secretafy”
Board;

(d) “Employee” means a persos who holds a
1 post under the Board but does not include

casual employee;
(e) “Gehedule” means the Schedule to
- rules. ‘

means the Secretary of the

these

—(1) These rules shall apply to all

3. Application.
the Board -except —-

the employees of
(a) those who.are O0 foreign- service fterms: with
the Board in whese case the terms and con~

such power in respect of Group A posts;

and D




_ Group B posts and appointment

-
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to between the Board aad the lending orga-
nisation would apply; and '

{b) those paid from contingencies,

(2) Nothing in these rules shall operate to deprive
an employee of any right or privilege to which he is
entitled :

(a) by or under any law for
force; or
by the terms or conditions. of service or any

agreement, subsisting between such person
and the Government; or

(b)

by the terms or any agresment subsisting
hetween  him anid ‘the Board at the com-
menrcement  of these rules.

o

4, Creation of posts and appointnient thereto.——
The Board may create such posts and make appoint-
ments thereto, as may be necessary for the perfor-
manee of ~its functions; :

Provided that for creation of posts in Group A and
Greup B and appointmenis
of the Centra} Government shall be obtained :

Provided further that for creation of Group A and
thereto-on purely
temporary and ad hoc basis prior - approval of the
Central Government shall not be necessary.

5, Strength and composition of the office establisli-
ment of the Board.—The categories of the posfs in
the Board and their strength sanctioned on regular
basis shall be such as ig specified in the Schedule.

6. Appointment.—All appointments to posts n
the service of the Board shall be made by the ap-
pointing authority.

7. Qualifications for and method of recruitment.—
The qualifications for and the method of recruitment
to a post or class of posts shall be stich as the Board
may specify from time to time.

8. Age an initial appointment.-— (1) No person
shall be appointed to a post in the Board wnless he
has attained the age of 18 years.

(2) Every employee newly appointed to a post
under the Board at the time of appointment shall
declare the date of his birth by the Christian Era and
shall produce confirmatory documentary gvidence to
the satisfaction of the appointing aulbority.
character and antecedents.-—

{ N . .
9. Verification of - cede
confers no right to

Mere selection of a candidate

appointment unless the appointing authority is safis-

ficd, after such enquirics as may be considered neces-

‘sary, that the candidate, having regard to his charac-

ter and antecedents, is suitable in all respects for ap-
pointment.

10. Medical Certificate on First BEntry.—No person,

shall e appointed 1o a post in the Board without a
medical certificate of healih, for initial eniry into the
gervice, cbtained in accordance with the Government
instructions in this regard ;

gitions of appointment and service agreed ™

the time being in

thereto, prior approval

Provided that the Board may by ordex exefﬁj.g?‘%
nermanently or temporarily, any candidate or!
of candidates from the production of such-cerf]
of fitness. "

11. Senijority.—Seniority of an employse i
grade to which he belongs shall be regulate
determined in accordance with the instructio
the Central Government in this regard.

12. Promotion.—For the purpose of prom

posts in the Board shall be classified into the folk
_two calegories, namely; )

(a) Selection Post.—Posts, promotion to v
shall be made by selection based og
~ with due regard to seniority.

(b) Non-gelection Posts :—Posts, promotior
which shall be made by seniority subje
rejection of the unfit, °

13. Loan of services of the employees of the 1
on Foreign Service terms— (1) Permanent
ployees, and those temporary employees of the 1
who have put in 3 years service in the B,
be allowed to go on depulation to other Org
tions. The deputation in each case shall be app.
by the Chairman and the period of deputation
be 2 years in the first instance :

" Provided that no employee will be allowe
procezd on deputation fo private organisations.

(2) In a.case where the services of an emp
have been placed at the disposal of an outside a
rity, he shall be entitled to all the protection or
fits as would have accrued to him had he been
sent in the Board. N :

(3) The terrhs and &onditions governing the
eign scrvice shall be decided in consultation Wit

borrowing department. “

(4) The berrowing organisation will be respos
for the payment of —

(i) in the case of death during the gasggic
deputation, the excess of amow
tuity admissible as per sub-rule (2) or
5 of the Oil Industry Development X
Employees (Death-cum-Retirement)
tuity Rules, 1983; '

(i) in the case of death or injury during
period of deputation, any compens
that may be admissible under the rul
the Board or the provisions of any othel
or rules.

(53 The borrowing organisation will be fials
pay lzave szlary (including allowances) in respe
disability leave granted to the officer an account o
disability incurred while on deputation even if
disability manifests itself after the termination ‘a
deputation period,

14, Resignation~—(1) The authorily compeler
accept the resignation of an employee in the app
ing authoxity.

E
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o ermanent chall be required to give three months
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ary employes
certf give one month’s notice In Writs
hite submitting hig resignation: -

A

oiice.

(3) Woiwithstanding the provisions of sub rule {(2)

olloyhe appointing authority may, at its discretion, ac-

sept the sesignation of the employee With immediate
effect or with- effect from any time before the expiry

whpf the notice period.

1 1m

15. Termination of Gervice.—{1) Except as may

be spcciﬁcally provided in the contract of gervice, the,

on {gepvices of 2 temporary employee ghall be liable to
ect | germination at any time .without asigning any Teason

Boa

by a notice in writing given by the appointing ‘autho-
ity to the employee and the period of such notice

<hall be one month,

Provided that the services of any such employee |
may be terminated forthwith and on such termina-
tion, the employee shall be entitled fo claim a sum
equivalent o the amount of his pay pius allowances
for the period of the notice at the same rates at
which he was drawing them immediately before the
tarmination of his service, or as the case may be, for
the petriod by which such notice falls short of one
maonth. - B

LT PRaRE

16. Retirement.—(1) The age for retirement from
he service of the Board shall be 60 yzars for an
pmployeé in Group p_qﬁ%\?S/y_qa_rs for all othei em-

ployees and he shall retird-from the attsrnoon of the

¢ last day of the month in which he attains the age of

or-
the|

e

o

V7

al

retirement.

P ol
*“(2) An employee, other than a Group D employee,
may be granted extension of stevice atter he attains
the age of retivement, with: the ganction of the Board
and approval of the Central Government, if such ex-

tension is in the interest  of work ot the Board and
the grouncs thereforg ate recorded in writing; .

o 1y . . :
. Provided that no’ extension under this sub-rule
" chall be granted for a period exceeding two years, €x-

cept in very é}}a’cial circumstances.
\ -

; (3) An employee 1may, by giving notice of not
less than shree months in writing fo the appointing
suthority, retire from gervice after he has attained

the age of fifty years. '

(4) An employee who has put in not less than 20

years of " qualifying service may, by giving a -notice |

of riot less than three months in writing 1o the ap-
pointing authority, retire voluntarily with weightage
of uplo 5 years towards qualifying service subject to
the conditions that (1) the total qualifying service
after allowing the weightage, should not, in any
event, exceed 30 years’ qualifying service; and (i)

the total qualifying service after giving the weightage. .

should not exceed the qualifying service which,. he

would have rendered if e had retired’ after attain-
ing the age of 50 years prescribed under sub rule (3).

<712 7 UAIE
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17, R@=appcintm@m,=¢(1) No person who has been
dismissed from the service of the Board or the Govern-
ment of a body, incorporated OI not, which is fully
or substantially owned or controlled by the Govern-
ment, shall be re-employed. A, person who has been

compulsorily retired. Or removed from service may be

re-employed with the prior approval of the Board or
the Central Government, as the case may be.

(2) The appointing authority may re-ernploy a
petson who has resigned from: ser ice or whose S€I-
vices have been terminated after consultation with

‘the authority under whom he was previously working.

18. Record of Service.—A record of particulars
of service of each employee chiall be maintained in
the Service Book or Service Sheet of the employee in
such form and in such manner as may be specified by
ihe Board: from time 0 time. i

19.  Sas ing.—Nothing in these rules shall affect
reservations and other concessions rzquited to be pro-"
vided for the Scheduled Castes and the Scheduled
Tribes and ofher special categories of ~persons in
accardance with the orders issued by the Central
Governmens  from time to time and adopted by the
Board. :

20. Pay and Allowances.—(1) The scale of pay to
whichXhe holder of a post in the cstablishment of the
Board shall be entitled to shall be such as is mention~

ed against the appropriate post in. the Schedule, '

(2) The employees of the Board shall be entitled
to such aliowances and at such rates as may be deter-
mined by the Board from time to tirne with the
prior approvel of the Central Government. !

(3) The fixation of pay and grant of increments
to the emnloyees of the Board shall be regulated in
guch muniic: as may be 1a}d down by the Board from

time to tim: with the prior approval of the Central
Government. :
21, Advfmces.—~(1) Subject to the provisions of

funds in the budget estimates of the Board, the
Chairman skall have the powers to grant to the em-

ployees of the Board the following types of advances:

(a) House Building Advance

(b) Car ‘Ad\fance

(c) Scoot.er/-Motor\Cygle. Advance
(d) Fan Advance

(e) TFestival Advance

(2) The grant of advances referred to in sub--ru_ia
(1) shall be regulated in guch manner as may be laid

down by the Board with the priox approval of the

Ceniral Government.
92, ‘Gatitlement to T eave,

shal] be entitled to such leave (including leave salaiy

medical benefits and travelling allowance, as 1nay P'

prescribed by the Central
the rules in this regard.

Government ynder T

Medical benefits and
Travelling Allowance.—The employees of the Board
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pline and control of the employees of the Board shall
be in accorddnce with such rules as may be made and
notified by the Central Governmsnt ia the Official
Gazette, : N - v

25. Interpretation.—Any question az to interprea-
tion of these rules shall be referréd to the Central
Government for a decision, :

. / [F. No. 7|7[83-FinIl] ]
il | R. VASUDEVAN Jt. Secy.
M {SCHEDULE : ¢
SI. Designation of post Scale of Pay No. of
No. posts

sanc-
~ . tioned
1 2 3 4
1. Secretary Under section 5(3) of ' 1
. the. Act, the ' Secre-
tary is to be appointed
by the Central Govern-'
ment and his salary is
also to be fixed by Go-
vernment,
2. Financial Adviser and  2000-125/2-2250° 1

Chief Accounts Officer

S _THE GAZETTE OF INDIA : EXTRAORDINARY [Paxr It __gecy
23. Retirement benefits—(T) Sarvice. urider - the 1 PO P ' il
Board shall ot qualify for pension from il Industey e S - .
- Development Fund. It will,- however, - qualify for 3. Sr. Accounts/Adminis-  1100-50-1600
gratully in accordance with such rules as may be trative Officer R
framed and notified by the Central Government in
the Official Gazette, : 4. Technical Officer 1100-30-1600
(2) A Government servant on deputation to the 5. Accounts Officer 840-40-1200 - -
Board shall continue to be governed by conditions ; , _
of service in regard to person  and  other matters 6. Section Officer- 650-30-740-35-880-EB-
v/hich apply to him as Government setvant. 40-1200
(3) The Board .shall establish and maintain a 7. Assistant 425-15-500-EB-15-560-
Cantributory Provident Fund for the. benefit of ifs _ 20-700-EB-25-800
smployces and require them to subscribe to ihe said 8. Stenographer Grade B 650-30-740-35-880-EB-
Fund 'in accordarce with such rules as may be made 40-1040
and notified by the Central Government in the Offi- ‘
cial Gazette, - ' 9. Stenographer Grade C  425-15-500-EB-15-560-
. . . ’ 20-700-EB-25-800 '
(4) The Contributory. Provident  Fund shall be
administered by the Secretary or any other officer 10. Stenographer Grade D 330-10-380-EB-12-500-
authorised by the Chairman in this bzhalf, “' EB-15-560
24. Control and Discipline.—Tha. conduct, disei- 11, Upper Division Clerk

. Lower Division Clerk

. Staff Car Driver

330-10-380-EB-12-500-
EB-15-560 '
260-6-290-EB-6-326-8-
366-EB-8-390-10-400

260-6-290-EB-6-326-8-
366-EB-8-390-10-400/-
330-8-370-10-400-EB-
10-480 ’
. Peon 196-3-220-EB-3-232
Classification of Posts
Group A Post carrying a pay or a scale of pay W
maximum of not less than Rs. 1300,00 i
Group B Post carrying a pay or a scale of pay w |

maximum of not less than Rs. 900.00 bu“
than Rs. 1300.00 )

Post carrying a pay or a scale of pay 3
maximum of over Rs. 290.00 bl:lt 53 €
Rs. 900.00 |

Post carrying a pay or a scale of pay the 1
mum of which is Rs. 290,00 or less.

Group C

Group D-
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